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• Evolution of PAREA

• What is PAREA?

• Updates & When to Expect First Program

• FAQs

• Your Questions
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Evolution

• History of the apprentice model

• PAREA Becomes Effective January 1, 2021

Concept 
formation for 

PAREA started in 
2015

PAREA First 
Exposure Draft 

Released 
September 5, 

2019

SME’s 
Gathered in 

March 2020 to 
create Second 
Exposure Draft

Second 
Exposure 

Draft 
Released 
August 28, 

2020

Adoption 
October 16, 

2020
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What is PAREA?



PAREA is

• An alternative to the traditional Supervisor-Trainee model 
• Available for Licensed Residential and Certified Residential
• Can provide up to 100% of experience credit

– Counts toward Residential portion of the 3000 hrs. for CG

• Approved by the AQB
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PAREA is NOT:
• Not intended to provide “competency”, but it provides “minimum 

qualifications”
• Not intended to be “partially” adopted, but states may choose to 

do so
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Participants must:

• Complete all QE prior to entering a program
– 150 hours of QE for Licensed
– 200 hours of QE for Certified

• Be periodically mentored
• Produce USPAP-compliant appraisals
• Complete the PAREA program in its entirety before earning the 

completion certificate. No partial credit. 
• Still pass the national licensing exam 
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Providers must:
• Offer training on all topics
• Ensure participants produce USPAP compliant appraisal reports 
• Provide an adequate number of Mentors
• Provide participants access to data, research, MLS, 

environmental info, etc. 
• Determine type of acceptable training methods 

– Computer based Learning, video gaming, video tutorial, Virtual 
Assistant, Virtual Reality Training

• Ensure their program is accepted in the state



Designed as “Modules”

• PAREA has two modules 
– Licensed Residential 
– Certified Residential 

• Modules contain lists of required content
– May be taken out of order

• Modules are the content which must be included in the 
providers’ development of exercises, examples, simulations, 
case studies, and applications.
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Example of Content in PAREA

LICENSED MODULE
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I. General Considerations and Responsibilities VI. Subject Site Inspection
II. Problem Identification VII. Subject Property Improvements Section
III. Review I and II With Mentor VIII. Measuring the Subject Property Improvements
IV. Property Identification and Inspection… IX. Sketch Completion
V. Verification of Neighborhood and Market Area X. Review Sections IV thru IX with Mentor

Etc. 



USPAP Compliant Reports

• USPAP Compliant Appraisal Reports 
– Represent a variety of appraisal assignments
– Participants will be required to produce a specific number
– The reports will be produced to serve as a final evaluation of the 

participants comprehension of PAREA training. 
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A new pathway for aspiring appraisers
• PAREA directly addresses the difficulty aspiring appraisers face 

in finding a supervisor.
• We want the appraisal profession to reflect the population of the 

United States.
• Our hope is that PAREA opens up the profession to a diverse 

new generation of appraisers.



Updates on PAREA



Updates on PAREA:
• Seven concept reviews submitted to date
• AQB expects to see a first draft of a program submitted 

sometime this year.
• Over 1,800 interested in PAREA
• Pathways to Success Conditional Grant awarded to Appraisal 

Institute in collaboration with the National Society of Real Estate 
Appraisers 
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Frequently asked 
questions from state 
regulators



How many states have adopted PAREA?
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• 31 states that have, one way or another, indicated that completion of PAREA will be 
acceptable.

o Fully Adopted: Colorado, District of Columbia, Maine, Montana, Ohio, and Oklahoma (6)
o Partially Adopted: California and Kansas (2)

 California adopted up to 50% for LR, 50% for CR, 25% for CG experience hours, but 
hopes to fully adopt PAREA in the near future.

 Kansas – 50% Based upon the practicum allowance in a previous version of the Criteria
o Rulemaking/Legislation in Progress for full adoption: Florida, Iowa, Kentucky, Louisiana, 

Nebraska, New Hampshire, New Mexico, North Carolina, Pennsylvania, South Dakota, Utah, 
and Washington (12)

o Adoption by Reference of the Criteria (may also be captured in another category):
Arizona, District of Columbia, Louisiana, Michigan, Minnesota, Mississippi, Montana, New 
Jersey, North Carolina, North Dakota, Oklahoma, Rhode Island, South Carolina, Tennessee, 
Texas, and Vermont. (11 – 5 other states have Criteria plus have made other indications of 
PAREA acceptance)

o Discussing PAREA: Alabama, Alaska, Arkansas, Connecticut, Delaware, Georgia, Hawaii, 
Idaho, Illinois, Indiana, Maryland, Massachusetts, Missouri, Nevada, New York, Oregon, 
Virginia, West Virginia, Wisconsin, and Wyoming. (20)



How much experience can be gained by 
PAREA? 

17



How do I know that a PAREA Program will be 
high-quality without seeing it?

• Providers must follow the Criteria, PAREA Implementation 
Policies, and be sure they meet the PAREA Minimum Content 
Requirements for Licensed Residential and/or Certified 
Residential Classifications. 

• The AQB will personally be reviewing each program to ensure 
that minimum standards are met. 



Do states need to approve PAREA programs 
themselves?
• The AQB will approve PAREA programs, but it is up to each 

individual state to adopt PAREA as an alternative pathway, and 
to accept the AQB’s approval of PAREA programs.



Do Mentors need to be licensed in individual 
states?
• No. There is not a geographical competency requirement within 

PAREA, so Mentors do not need to be licensed in the states 
where they are mentoring participants.



How will the PAREA program benefit states?
• Having participants go through a structured, AQB-approved program 

assures consistent and accurate training (something that is not always the 
result of some individual supervisor/trainee arrangements). 

• With a state’s full acceptance of PAREA experience, the need to review 
appraisal logs and appraisal work samples could be eliminated. 

• Ensures the participant has experience writing USPAP compliant appraisal 
reports.

• Ensures the reports the participants demonstrate their own work product 
skills, rather than their supervisors. 
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How will the PAREA program benefit states?
• Participants are required to demonstrate mastery of each topic area before 

moving forward in the program. Thus, the emphasis is proficiency, not hours. 
• PAREA will provide the participant opportunities to apply the complete appraisal 

process in the development of an appraisal report. 
• The program is specifically designed to NOT provide competency for all types of 

specific appraisal problems. This is true of the existing licensing system today. As 
receiving an appraisal credential does not make one competent to perform all 
types of assignments. Just as it is now, all credentialed appraisers can gain 
competency before completing assignments, but they do not have to demonstrate 
competency before they are issued a credential. 
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Questions?
The Foundation is here to help you with any questions you have or to provide you 

with the materials you need to fully understand PAREA: 

Aida Dedajic
aida@appraisalfoundation.org

(202) 624-3058



Stay Informed
• Extensive information available on our PAREA webpage:

• Sign up for PAREA updates
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THANK YOU
The Foundation is here to help you with any questions you have or to provide you 

with the materials you need to fully understand PAREA: 

Aida Dedajic
aida@appraisalfoundation.org

(202) 624-3058
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